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SPITSUUR….

• Increase in female labour

force participation

• Increase in dual-earners 

families

• Later age at childbearing

• Special case of single-

parents



Source: CSB statline







WHAT HAS CHANGED?



#1: NEW MICRO-LEVEL DATA



#1: NEW MICRO-LEVEL DATA



#2: CHANGES IN THE LABOUR MARKET

• Evening and weekend 

work

• Short-term contracts
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#2: CHANGES IN THE LABOUR MARKET

• Flexibility

• Policies

• Evening and weekend 

work

• Short-term contracts

• Job discrimination



WORK FLEXIBILITY

Source: OECD family database, 



PART-TIME WORK

Source: OECD Family Database



#3: NORMS REGARDING GENDER EQUALITY



SHARING OF HOUSEWORK

Gender division in responsibility for preparing daily meals among couples 
living with at least 1 under-aged child

Source: Data from the GGP 
(Generations and Gender Programme)



Adopted on 21 June 2018



#4: MORE CHILDCARE PROVISION



MORE CHILDCARE PROVISION

Source: OECD Family Database



LOW CHILDCARE HOURS….

Source: OECD Family Databaase



LARGE DIFFERENCES…..

Source: OECD Family Database



CONCLUSION

• Rush hour

• (+) and (-)

• Gender…

• Inequalities…

Credit: Alexander Dummer on Unsplash



NIDI is an institute of the Royal Netherlands 
Academy of Arts and Sciences KNAW and is
affliated to the University of Groningen
www.nidi.nl

thank you

With credits to Judith Koops for her help!    
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